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COIDA AMENDMENT ACT
This serves as an update that President Cyril Ramaphosa
DA 29 MAY

has signed into law, the Compensation for Occupational
10HOO — 11H45

Injuries and Diseases Amendment Act 10 of 2022, effective
from 17 April 2023. The purpose of the Act is:

e To provide for matters pertaining to the Board and its
members.

e To provide for the Commissioner to perform certain
functions that were previously performed by the
Director-General.

e To further provide for matters pertaining to the
rehabilitation, re-integration and return to work of
occupationally injured and diseased employees.

e To regulate the use of health care services.

e To provide for the Commissioner to review pension
claims or awards.

e To provide for administrative penalties; to regulate
compliance and enforcement and to provide for
matters connected therewith.

Please view the amended act here

COIDA AMENDMENT ACT WEBINAR
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FEM COIDA AMENDMENT ACT ROADSHOWS

Lookout for more information on FEM's social media pages about the FEM Roadshows that will be rolled out
nationally.
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CHANGE IN WAGE EARNINGS THRESHOLD FOR MARCH 202

On 17 February 2023 Government Gazette No. 48065 was published, indicating the wage earnings threshold
for March 2023 to February 2024 as R563 520. However, on 10 March 2023, a different earnings limit of

R568 959 was published in Government Gazette No. 48187. The earnings limit of R563 520 has been
updated on the system. Please note there have been Estimate wages assessed at the earnings limit of
R563 520 and will however not be redone. This will be corrected when the Actuals are declared for 2023/ 24
based on the earnings limit of R568 959.
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https://www.labour.gov.za/DocumentCenter/Acts/Compensation%20for%20Occupational%20Injuries%20and%20Diseases/Amendments/Compensation%20for%20Occupational%20Injuries%20and%20Diseases%20Amendment%20Act%202022_%2017%20April%202023.pdf
https://www.linkedin.com/company/fem-pty-ltd
https://www.facebook.com/FEMassurance/

FEMHEALTH & SAFETY
MENTORSHIP PROGRAMME

FEM invites all small, medium, and micro sized policyholders to

apply for a mentorship programme. This can be a valuable
opportunity for companies looking to empower their
employees with skills to complete and implement health &
safety files (H&S), conduct risk assessments and general safety
protocols on construction sites.

The programme will be facilitated by FEM's grant recipients in
the respective regions. As a result, the mentors will have first-
hand experience and knowledge of the construction H&S
industry and can provide advice and guidance to the mentees.

APPLICATION

To apply, each company must nominate one representative and complete the application form with their details.
Successful applicants will be contacted by FEM.

Click HERE To Apply
For any questions and queries relating to the mentorship programme, please contact FEM on:
0113594300

Marketing@fema.co.za
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MAD LEADERSHIP FOUNDATION SCHOLARSHIP

The MAD Leadership Foundation scholarship has supported high
school learners and tertiary students comprehensively throughout
their academic career and personal development journey,
ensuring they have the necessary tools and opportunities to reach
their full potential as future leaders of South Africa. MAD Leadership
Foundation is one of the partners of the FEM Educational
Foundation (FEMEF).

MAD LEADERSHIP

FOUNDATION Applications
SCHOLARSHIP close: . S ana S S
APPLICATIONS ARE 30 June 2023 Click Here for the eligibility criteria and application form
NOW OPEN!
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https://forms.office.com/Pages/ResponsePage.aspx?id=q4euxeq1TUqTRUoOjvHvuyBGGqF-v6hEklSLxWwuDHNUMzIyVDE3SDhPNzMzTTk5TUk1WUgxMlJCMy4u
https://madleadership.org/apply/
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SAIA CODE OF CONDUCT

FEM is a member of the South African Insurance Association (“SAIA”) which is the representative
body of the non-life insurance industry in South Africa. Through its members, SAIA represents
approximately 90% of the industry in terms of premium income.

SAIA has issued a Code of Conduct (“Code”) which regulates the relationship between its
members and their clients. The Code is a document that promotes ethical standards and good
business practices in the non-life insurance industry and provides guidelines that should be
followed by its members to achieve the objectives of these standards. Therefore, it is important for
all FEM policyholders to understand the Code and how it affects them. Below is what FEM
policyholders need to know about the Code.

PURPOSE

The purpose of the Code is to:
e Promote ethical standards and good business practices in the non-life insurance industry.
e Give clear and specific guidelines on the conduct to be followed by members that provide
non-life insurance products to current and potential policyholders.
e Promote awareness and understanding of the non-life insurance industry to all stakeholders.

OBJECTIVES

The objectives of the Code are to:

e Commit members to high standards of conduct.

e Enhance the image and reputation of, and promote trust and confidence in, the non-life
insurance industry.

e Promote sound, informed, professional and ethical relationships between members, and
between members and current and potential policyholders.

e Provide for the fair and effective resolution of complaints and disputes between members and
policyholders in relation to compliance with the Code.

e Contribute towards a sustainable non-life insurance industry.

e Promote transformation and financial inclusion in the non-life insurance industry.

These objectives must be pursued with due regard to current legislation and regulation,
acknowledging that an insurance policy is a contract based on good faith.

FEM is committed to ensuring that it complies with the Code.

Please click here to read through the Code.
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https://www.saia.co.za/index.php?id=2282

CSIUPDATE

SAVING LIVES TOGETHER

Every seventy-two minutes a family in South
Africa receives the heartbreaking news that a
loved one has been diagnosed with blood
cancer. In many instances, a stem cell
donation is the only chance of providing a
cure to patients.

DKMS Africa is a non-profit organisation that
recruits blood stem cell donors for blood
cancer patients. They give hope of a second
chance at life to all patients in South Africa
and the continent. As part of the international
DKMS Group, both doctors and patients
benefit from extensive global knowledge,
through their network of leaders in stem cell
donation.

Interestingly, only a third of patients will find a matching stem cell donor within their family group, most
patients are reliant on a perfect stranger to save their lives. Genetics play a major role in the match-
finding process because patients are most likely to find a matching donor from within their own ethnic
group. Unfortunately, too few Black, Coloured, Indian, and Asian people are registered as stem cell
donors. This underrepresentation on the global registry means that patients of African descent currently
only have a 19% chance of finding a matching donor versus the existing 75% chance for patients of
European descent. DKMS Africa’s mandate is to register as many donors as possible from within the
underrepresented population groups in order to provide equal access to stem cell treatment for all
patients in need.

DKMS is extremely grateful to be supported by FEM who they
regard as valuable partners in the fight against blood cancer.
With the support of FEM during 2022, DKMS Africa was able to
recruit 18 722 donors to the registry. An astounding 71.2% of these
lifesavers in waiting are of African descent. We are saving lives You could save a life!
together and we can’t wait to do more in 2023. Jiizheps oelieimn ond caa dimniesd i

threatening blood disorders by registering to become a
Are you willing to help Do you lead a Join the registry
between 18 & 55 ANY patient in healthy lifestyla™ B
years old? aed ?

0BOD 1210 802 | donors@dkms-africa.org

DKMSD

blacd stem cell donor.

Wisit dkms-africa.org to learn more.

DKMSB
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IWHLADDER TRAINING PROJECT

The Ladder Project Committee approved subsidies for the training of approximately 1200 employees
in the amount of R750 per learner. This includes the registration fee of R142.60 (incl vat) for 3 years
free membership with the IWH PB.
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OBJECTIVE
The FEM and IWH Ladder Training Project kicked off in May of 2022 after receiving a
grant from FEM. The main objective of this project was first to upskill already
accredited and approved ‘Work at Height’ Training Providers to train the newly
developed ‘Ladder Training’ Skills Programmes to as many as possible employees that
are using ladders in their daily operations. With the stats that FEM supplied over the
years, something needs to be done to reduce accidents where ladders have been
used. Proper training is one of these methods to assist with this.
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FOR MORE INFO PLEASE EMAIL
manager@profbody.co.za /| gmd@profbody.co.za @
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https://us8.list-manage.com/survey?u=ab0a6bea7c1a5773db300d10c&id=376bedc5b7&attribution=false

