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COMPENSATION FOR OCCUPATIONAL INJURIES AND DISEASES
ACT, 1993 (ACT NO 130 OF 1993)

PUBLICATION OF THE DRAFT REHABILITATION, REINTEGRATION, AND RETURN-
TO-WORK REGULATIONS

FOR PUBLIC COMMENT

I, Thembelani Waltermade Nxesi, Minister of Employment and Labour, after
consultation with the Compensation Fund board, hereby make the following
attached regulations for public comment in terms of Section 97 of
Compensation for Occupational Diseases and Injuries Act, 1993 (Act 130 of
1993) as amended. The proposed regulations are attached as Schedule A.

The regulations are issued regarding Rehabilitation, Reintegration and Return-
to-work of injured employees.

Interested persons are invited to submit any substantiated comments in
writing on the proposed regulation within 30 days from the date of the
publication hereof to:

The Department of Employment and Labour, Compensation Fund, 167 Thabo
Sehume Street, Delta Heights, Pretoria, 0001

Or Nthabiseng.Mogonono@labour.gov.za and Farzana.fakir@labour.gov.za
For attention of Chief Director Rehabilitation & Reintegration

Tel: 012 406 5773

Please see the full regulation here
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https://www.gov.za/sites/default/files/gcis_document/202306/48787rg11592gon3539.pdf

REHABILITATION AND RETURN TO WORK PROGRAMME

FEM has launched a Rehabilitation and Return to Work (RRTW) programme that
relates to the coordination of early return to work, medical rehabilitation, and
vocational rehabilitation programmes to benefit an injured employee.

OBJECTIVES OF THE PROGRAMME

e To ensure that the injured employeeis e« To promote effective workplace

at the centre of FEM’s rehabilitation rehabilitation and re-integration,
and return to work program. evidence-based practises enabling
e To improve coordination of medical injured/diseased employees to
services provided to ensure optimal return safely to the work
medical rehabilitation efforts are environment as soon as they are
provided in the most equitable and medically capable and maintain a
cost-effective manner. reasonable level of social
e To ensure that the RRTW process independence post-injury by
begins with early and appropriate ensuring optimum quality of life in
medical rehabilitation. their respective communities.

e To ensure a successful discharge
planning process from acute
rehabilitation facilities and
eventually re-integration into the
community.
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THE FOUR PILLARS OF THE PROGRAMME

« Medical rehabilitation - from the time * Provision of Assistive Devices - the
of acute admission to subacute wheelchairs, prosthetic limbs and all
hospital admission. This will be other necessary devices are provided
conducted as per the current claims as per needs assessed by the
process after an injury happens in the rehabilitation specialists. Future
workplace and is reported by the medical care includes FEM providing
employer. and repairing these assistive devices

 Vocational rehabilitation - from the as per COIDA stipulated frequency
time the acute rehabilitation has and codes.
started until the injured employee isre-  * Social and community reintegration
integrated back into work or ensuring the employee’s ability to be
community. The employer is functional when back in the
encouraged to communicate with FEM community and home environment.
via the resumption report, indicating This may include the assessment of
the availability of the same or the home to ensure that it is safe and
alternative employment for the injured accessible to accommodate the injury
employee. and the assistive devices.

UPSKILLING AND RESKILLING PROGRAMME

This programme assists employees who are not able to return to gainful employment post
the injury on duty due to the severity of the injury. In line with the Compensation Fund’s
bursary programme, FEM offers its pensioners an opportunity to acquire a new set of skills,
which may enable them to re-enter the job market in the field of their choice.

The pilot project has been successful with FEM’s pensioners gaining skills in:
¢ Safety management programmes
* Excavator training programmes
* Driving
¢ Artisans’ Training Programmes
* Farming Programmes

WHO CAN APPLY?
Unemployed FEM pensioners who suffered Occupational injuries or diseases and as a
result, acquired a permanent disablement.

HOW TO APPLY?
1. Submit a quotation from a registered and approved South African Institution.
2. Submit a certified ID copy.
3.Complete and return the skills development terms and conditions form.

For more information, please contact FEM'S Case Coordinator - Lakhanya Sofute
Email — Lakhanso@fema.co.za Cell: 0714428687
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CSI UPDATE

FEM Funds The Community Organisation Resource Center (CORC) Langrug Pilot units

Langrug informal settlement was established in
1992 when people were evicted from the farms
around Franschhoek. The settlement grew over
the past 30 years, and more rapidly in the past
five to ten years. The growth has been a
combination of natural growth and people
coming into the area for employment
opportunities.

The pilot units demonstrate incremental
upgrading that is context-specific and co-
produced design models for upgrading that are
adaptable to the dynamic nature of the
settlement. Langrug informal settlement was
established in 1992 when people were evicted
from the farms around Franschhoek.

The building of the pilot units is a very important project in terms of the national context of
upgrading of informal settlements and, in particular, looking at an incremental in-situ-formal
typology. The units' model incremental development by piloting what would be considered
the finished product.

The project was to also test what was possible
in terms of municipal by-laws and regulations
in building formal structures within an informal
settlement.

In spite of the complexities of upgrading, the
project is a steppingstone to the possibility of
transforming Langrug incrementally over time.
FEM funds and support CORC to achieve its
goals of upgrading informal settlements by
building these pilot units.
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FREE FINANCIAL LITERACY TRAINING

FEM is offering our policyholders’ employees
free financial literacy training. This in-house
training program is intended to empower
people to manage their own finances
responsibly. The training programme covers
the following:
e Recording and analysing current spending
patterns
 Investigating ways of controlling of own
finances
e Recognising the need to save as part of
personal financial management.
e Compiling a personal budget

If you would like FEM to come to your site and
train your employees, please send an email
to marketing@fema.co.za

IMPORTANT REMINDERS

Please remember to always verify all letters of good standing (LOGS). You can do this
through the FEM online portal: https://roe.fem.co.za/Public#/GoodStanding
If you suspect any fraudulent activity, please report it to the FEM anonymous tip-offs line:
e Free Post Mail
e FEM TIP-OFFS | Tip-Offs Anonymous| KZN 138 | Umhlanga 4320
o femac@ethics-line.com
e www.tip-offs.com
e 0801516173

R E M I N D E R Compensation for Occupational Injuries and Diseases Act 130 of 1993
as amended by Compensation for Occupational Injuries and Diseases
Act 61 of 1997.

Reminder for the submission of .. . . .
This is a reminder for all the Employers who are not in compliance

with Section 82 for submission of the ROEs.The Act requires

f nings
[RE?(;JE"? of Earning Employers to submit ROEs before 31 March in each year.

the 2023 outstanding

| CLICK HERE |

Please note that the responsibility rests with the employer to ensure that ROEs is submitted.
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