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INVITATION TO PUBLIC COMMENTS ON THE DRAFT CONSTRUCTION REGULATIONS

The draft construction regulations were published on the 12™ of March 2025 for public
comments. Key changes to the current regulations include:

e revision of existing definitions

e additions of new definitions

¢ redefining the scope of construction work

¢ introduction of construction health and safety managers

¢ acceptance of electronic health and safety files

Comments close on the 13* June 2025.

Please Click Here to read the full regulation here

DOCUMENTS NEEDED FOR THE REGISTRATION, ADJUDICATION AND PROCESSING OF IOD

/oD cLAIMS

FEM is aligning with the Gazette issued by the Compensation Fund, which is attached on
the link below. A certified ID copy is a mandatory requirement.

Registration of a claim:

The employer is responsible for registering all accidents with the Compensation Fund and
FEM within seven (7) days of receiving notice of the accident or 14 days in the case of an
occupational disease. Sections 38, 39 and 43 refer to an 10D, and Sections 65 and 68 refer
to an OD claim.

All documents related to an IOD and OD should be kept safe and must be provided on
request.

1.1 Documents required for reporting an Injury on duty (IOD):

A duly completed Employer's Report on an Accident (W.CL. 2) (Electronic or manual) Valid
identity (Certified) information issued by the Department of Home Affairs (Including
Foreigners) Identity document, driver's license, passport, birth certificate, work permit,
Relevant questionnaires related to the specific incident, if and where applicable. E.g.
transport questionnaire, assault questionnaire

Please Click Here to read the full gazette
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https://www.labour.gov.za/DocumentCenter/Regulations%20and%20Notices/Regulations/Occupational%20Health%20and%20Safety/Construction%20Regulations,%202024%20Invitation%20of%20Public%20Comments%20on%20the%20Draft%20Construction%20Regulations.pdf
https://www.labour.gov.za/DocumentCenter/Regulations%20and%20Notices/Regulations/Occupational%20Health%20and%20Safety/Construction%20Regulations,%202024%20Invitation%20of%20Public%20Comments%20on%20the%20Draft%20Construction%20Regulations.pdf
https://www.labour.gov.za/DocumentCenter/Regulations%20and%20Notices/Regulations/Occupational%20Health%20and%20Safety/Construction%20Regulations,%202024%20Invitation%20of%20Public%20Comments%20on%20the%20Draft%20Construction%20Regulations.pdf
https://www.fem.co.za/wp-content/uploads/2025/04/2017Government-GAzette-Adjudication-upon-Liability42021gon1217-002.pdf

INVITATION | REHABILITATION & RETURN TO WORK CONFERENCE

Jointly organised by FEM & Occupational Therapy Association of South Africa (OTASA), the
Rehabilitation & Return to Work conference offers a unique opportunity to gain valuable
insights from industry experts on the challenges and successes of returning to work after injury.

Please see below information about how you can attend virtually.
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Join the conference online here

For more information, please send an email to rtwconf@fema.co.za

The Return to Work Conference highlights and strengthens FEM's Rehabilitation and
Return to Work (RRTW) programme, which relates to the coordination of early return to

work, medical rehabilitation, and vocational rehabilitation programmes to support
injured employees.
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mailto:rtwconf@fema.co.za

INCIDENT STATISTICS - 2025 FIRST QUARTER REVIEW

In summary, the first quarter (January to March) statistics for the year 2025 indicates that
FEM has experienced two fatalities in this period, the cause of accident being from a struck-
by and the other from a fall on to different levels. There has been 1395 accidents, with 34.4%
attributed to struck-by accidents, 14.8% slip or over-exertion, 10,68% striking against, 9.68%
falling on to different levels, and 10.97% from MVAs.

Table 1: The table below provides a comparison of first-quarter accident stats for the past
five years.

Comparison of Accident Numbers for First Quarter of the Year from 2021
to 2025

i Fallfrom
Slip or over Striking y

Struck-by MVA differant
exertion against

s levels
m 2021 452 194 167 109 95
w2022 428 183 165 110 108
2023 435 161 135 a7 149
B 2024 395 180 149 135 153
m2025 481 207 149 114 133

W2021 m2022 W2023 ®2024 w2025

Of the 1395 accidents experienced, two accidents have resulted in permanent disabilities
resulting in pensions, and 104 accidents have resulted in permanent disabilities without
pension.

What is permanent disability?

If the doctor indicates in the medical reports that you have a permanent injury, such as
deafness, blindness, amputation of a limb or an injury that permanently causes disablement
(for the rest of your life), it will be assessed according to the percentage of disability laid down
in the Act. If your disablement is assessed at 1% to 30% or less, you will be paid a lump sum,
which is a once-off payment for that injury. If your disablement is assessed at 31% and above
you will receive a monthly pension together with the payment in arrears from the date of
stabilization of your condition which is reflected on the Final Medical Report, and a monthly
pension that is payable for life[1].

It is crucial to note the FEM accident numbers given do not represent the whole construction
industry in South Africa, but rather the claims experience of FEM policyholders.

FEM accident statistics can be found on the FEM Online Services website

https://roefem.co.za/Stats#/Accident-Stats

1. .Compensation for Occupational Injury and Disease of 1993. Service Book. Version 23. Page 4. Access Date: 5 April 2025.
https://www.labour.gov.za/DocumentCenter/Publications/Compensation%20for%200ccupational%20Injuries%20and%20Diseases/
COIDA_SERVICE BOOK _ VERSION 23.pgf
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https://roe.fem.co.za/Stats#/Accident-Stats
https://www.labour.gov.za/DocumentCenter/Publications/Compensation%20for%20Occupational%20Injuries%20and%20Diseases/COIDA_SERVICE_BOOK_VERSION_23.pdf
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